[image: image1.png]h

Candidate Reference
Questionnaire

(sling

“w
O
Y





	General Information

	Candidate name: Brendan Prout
	Date: March 2, 2015

	Your name: John Culea

	Relationship to candidate: Friend and partner in ministry
	Email: john.culea@gmail.com


QUESTIONS

1. How long have you known him/her? Five years
2. What has been the nature of your relationship? Brendan and I worked together in the worship ministry for Community Bible.  I was in charge of a venue that featured traditional hymns and gospel songs and Brendan and I coordinated our efforts.  He also helped supply musicians (accompanists) for our singing group.
3. What do you admire most about him/her? Brendan has a deep love for the Lord, is an incredibly hard worker, is a model as a father and husband, and is remarkably humble.  He also accepts constructive criticism and is a team player.
4. As a worship leader, what are his/her strengths?
Brendan projects warmth in his leading and is a good speaker.
5. What are his/her musical strengths? He is an outstanding guitar player.  I don’t know if he is able to play other instruments.
6. What are some areas where you see obvious room for growth? Perhaps a better understanding of traditional Christian music.
7. How would you describe his/her spiritual walk? Brendan is in step with the Lord and strives to be Christ-like in all he does.  He models the Biblical requirements of a church leader.
8. Does he/she have a reasonable knowledge of scripture? How (if ever) is that expressed? He knows the Word and that shows in his worship leading plus his witness to non-believers.
9. Please rate from 1 (weak) to 10 (strong) the following skills and attributes. 

	Artistry
	10
	Ability to inspire others
	8
	Tenacity
	10

	Relational skills
	10
	Organizational skills
	10
	Leadership
	10

	Personal disciplines
	10
	Spiritual passion
	10
	Ability to engage a congregation
	9

	Attention to detail
	10
	Intentionality
	10
	Willingness to engage in conflict
	0

	Creativity
	8
	Follow through
	10
	Ability to resolve conflict
	10


Please add any additional comments related to the candidate’s skill and attributes:
(Relating to the “willingness to engage in conflict” I gave him a zero because he is not combative.) 

Brendan has multiple talents in reaching out to churches and organizations beyond the church.  An example is his involvement with Comic-Con and the secular world, bringing his witness to them and hosting workshops and chapel services during the convention.

Brendan also has been involved in comforting military people who have lost loved ones.  His father was a Navy admiral who was killed, so Brendan uses that experience to relate to others.

10. Do you know of any reason why he/she should not be in public ministry? No
11. Is there anything about worship ministry that might jeopardize his/her first obligation to family?  No
12. What would you anticipate his/her best contribution to be to the local church? A great team player and one who works to make others look good and genuinely roots for their success.
13. As described in Phil. 2, what would you say about him/her regarding:

· A contrite spirit: Very humble man.
· A teachable, coach-able spirit: Willing to listen and to put working suggestions into practice
· Integrity: Impeccable
14. Is he/she a good listener?  Yes
15. How is he/she as a shepherd/pastor?  I have seen Brendan work with young people and they have been helped with his guidance.  He also is more than capable in handling funerals and bereavement issues.
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