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	General Information

	Candidate name: Brendan Prout
	Date: 3/2/15

	Your name: Josh Sims

	Relationship to candidate: friend
	Email: josh.r.sims@gmail.com


QUESTIONS

1. How long have you known him/her? 

About 4 or 5 years.

2. What has been the nature of your relationship?

Serving on the worship team under his leadership.

3. What do you admire most about him/her?

The thing I admire most about him is his desire to serve the Lord in whatever he does. Whether it's worship on stage or couples councilling. Brendan is a wise leader and a humble servant.

4. As a worship leader, what are his/her strengths?

Organization. Brendan keeps things focused and running smoothly

5. What are his/her musical strengths?

Vocals and guitar. 

6. What are some areas where you see obvious room for growth?

I'm in no position to point out areas where Brendan needs to grow. It's difficult to think of something, but I suppose maybe patience. Brendan is extremely caring and not prone to anger at all, but I do feel like sometimes he feels fed up with people, but I've never seen him act on it. 

7. How would you describe his/her spiritual walk?

As mentioned before, Brendan fervently seeks the Lord in everything he does and is has the Joy of the Lord no matter what season of life. 

8. Does he/she have a reasonable knowledge of scripture? How (if ever) is that expressed?

MORE than reasonable. Nobody knows everything about the scripture, but if I ever have a question about them, Brendan is the first person I ask. 

9. Please rate from 1 (weak) to 10 (strong) the following skills and attributes. 

	Artistry
	7
	Ability to inspire others
	9
	Tenacity
	9

	Relational skills
	6
	Organizational skills
	10
	Leadership
	10

	Personal disciplines
	9
	Spiritual passion
	10
	Ability to engage a congregation
	8

	Attention to detail
	9
	Intentionality
	10
	Willingness to engage in conflict
	9

	Creativity
	7
	Follow through
	10
	Ability to resolve conflict
	10


Please add any additional comments related to the candidate's skill and attributes:

10. Do you know of any reason why he/she should not be in public ministry?

None

11. Is there anything about worship ministry that might jeopardize his/her first obligation to family?  

None

12. What would you anticipate his/her best contribution to be to the local church?

Strong leadership

13. As described in Phil. 2, what would you say about him/her regarding:

· A contrite spirit: Brendan is one of the most humble, penitent men I know. Very rarely does he wrong someone, but if he does, he is th first to apologize or resolve the issue

· A teachable, coach-able spirit: Being humble, Brendan is very open to constructive (and destructive) criticism and is willing to accommodate or admit he is wrong if that's th e case.

· Integrity: Brendan is reliable and trustworthy. If he gives you he's word you can count on it. Brendan is very upright and stands firm for what he knows to be true.

14. Is he/she a good listener?  

Very much an active listener

15. How is he/she as a shepherd/pastor?  

People serving under Brendan very much look up to him and he leads not by words, but by example. He is quick to encourage and edify, and is willing to help anyone who needs it. He also, being very knowledgeable, is an excellent teacher.
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