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	General Information

	Candidate name: Brendan Prout
	Date: 03/02/2015

	Your name: Amber O'Neal

	Relationship to candidate: Friend and church mate
	Email: ao.neal@yahoo.com


QUESTIONS

1. How long have you known him/her? About three years
2. What has been the nature of your relationship? He has been my worship leader, vocal teacher and I am his daughter’s AWANA leader
3. What do you admire most about him/her? His love for the Lord and raising Him up in song and his life in general
4. As a worship leader, what are his/her strengths? Musically gifted, talented with helping others engage and seek the Lord and connecting scripture and music choices with the sermon. Also, he is great with selecting biblically-based songs.
5. What are his/her musical strengths? Guitar and vocals are what I have seen him play. 
6. What are some areas where you see obvious room for growth? I think everyone has room for growth, vocally is where I see room for improvement.
7. How would you describe his/her spiritual walk? Strong, he leads his household with as much passion and love for God as one would hope for from a grounded Christian man. 
8. Does he/she have a reasonable knowledge of scripture? How (if ever) is that expressed? Yes, he has a great understanding and knowledge of scripture as evidenced by our friendship and interacting with his daughter as well. 
9. Please rate from 1 (weak) to 10 (strong) the following skills and attributes. 

	Artistry
	9
	Ability to inspire others
	9
	Tenacity
	9

	Relational skills
	10
	Organizational skills
	10
	Leadership
	10

	Personal disciplines
	10
	Spiritual passion
	10
	Ability to engage a congregation
	10

	Attention to detail
	10
	Intentionality
	10
	Willingness to engage in conflict
	

	Creativity
	9
	Follow through
	10
	Ability to resolve conflict
	


Please add any additional comments related to the candidate’s skill and attributes:
10. Do you know of any reason why he/she should not be in public ministry? No
11. Is there anything about worship ministry that might jeopardize his/her first obligation to family?  I do not think so
12. What would you anticipate his/her best contribution to be to the local church? A great musical worship leader as well as friendship and fellowship 
13. As described in Phil. 2, what would you say about him/her regarding:

· A contrite spirit: He has no problem accepting mistakes made and taking the appropriate, biblical steps to correct issues.
· A teachable, coach-able spirit: I have not been in a position to teach or coach him but I would imagine since he is a leader himself, he must have learned well from someone!
· Integrity: His integrity, as I have seen it, is strong.
14. Is he/she a good listener?  Yes
15. How is he/she as a shepherd/pastor?  He has always been a great leader, naturally or learned I am not sure but it is evident in the way he cares for people and gets to know them.
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